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1. BCTYIIHE CJIOBO

[lanoBH1 Kojeru!

Bamiii yBa3i mnpomnonyeTbcsi HacTynHud Bunyck (Ne 3) Indopmaniiinoro
OroneteHst YKpaiHChbKOi Acoliaiii opraHizaliiiHuX MCUXOJOTIB Ta MCHXOJIOTIB Ipalll
(YAOIIIIIT).

Le#t nomep Indopmariifinoro OrojeTeHss MICTUTH 1HQOpMaLi0 MPO HANOUIbII
BOXXJIMBI MOMIl B ASUTBHOCTI YKpaiHCHKOI acoliarlii opraHizamifHuX TMCUXOJIOTIB Ta
MICUXOJIOT1B Mpalll MPOTArOM OCTAHHBOT'O Yacy.

Hacamniepen, Bu 3naiinere iHpopMmaliio npo MiKHAPOIAHEe CHiBPOOIiTHUITBO
Acouiamii: yyacTh yKpaiHCBKUX MCHUXOJOTiB B 13-My MiKHapoJHOMY KOHIpeci 3
OpraHi3aliifHoi NCUXOJorii Ta mcuxojorii mpami; nmyomnikamii uineHis Y AOIIIIII na
MDKHApOJHUX KOHIpecax; 1H(POpMallil0 Mpo  yKPaiHCHKO-NOJbCHKUN CeMIHAp 3
npoOsem opraHizaiiitHoi ncuxosnorii, akui BinOyaerbes y micti Katosine (ITonbma) y
BepecHi 2009 p.; cTaTTiO MpO PO3BUTOK OpraHizaIiiHol ncuxosorii B IcnaHii.

Mu  Takox pani o3HailomuTHd Bac 3 TpeHiHroBMMHM mporpamamu, II0O
po3pobiieni unenamu Y AOIIIIIT Ta 1ocB1g0M iX BIPOBAIKEHHS.

[lonano cnMcOK KOJEKTUBHUX YWiIeHIB Halloi Acolianii, SKUX MU 3aBXIU paji
0auuTH 1 CHOMIBAEMOCS HA IUTITHE 3 HUMHU CITIBPOOITHHUIITBO.

OxpeMoi yBaru 3aciiyroByl0oTh HOB1 KHUI'M, BumyiieHi wieHamu Y AOIIIIIL

Oxpim Toro, Indopmauiituuii OrosieTeHb MICTUTH 1H(OPMAIII0 NMPO BHUIYCK
¢paxoBoro 30ipuuka BAK VYkpainm «AKTyaJabHi npodégeMu mncuxosaorin» T.1.
«CounianbHa ncuxosoria. OpradizaniiHa ncuxosorisa. EkoHoMiuHa ncuxosioris».

Mu BiTaeMO HalIMX KOJIET 1 JIpy3iB 3 OTPHUMAHHSAM HAYKOBHMX CTyNeHIiB Ta

3BaHb.

3BOpOTHMI 3B’S30K (Baill KOMEHTapi Ta peKOMEHAaIlli 1100 BIOCKOHAJICHHS

3micty  IHdopmauiiiHoro OloJeTeHI0 HaJcuiIaiiTe HaM Ha Hamly [OIITY Ta

TeneoHyuTe.




3 moBarom —

PEJAKIIIMHA KOJIET'IS:

KAPAMYIIKA JI.M., 1-p ncuxoi. H., npo¢. (Toi. pen.)
PLJIb O.A., K. ICHXOJI. H.
DOEJTOCOBA TI'.JL., k. ICUX0JI. H.
KPEJEHIIEP O.B.
KOBAJIbBYYK O.C.
TEPEIIEHKO K.B.
IBKIH B.M.

Kuis, uepsens 2009 p.




2. MIZ’KHAPOJAHE CIIIBPOBITHHUIITBO

2.1. YYACTH UWJIEHIB YKPATHCHBKOI ACOIIAIII OPTAHIBALIMHUX
ICUXOJIOTIB ¥ XIII €BPOINEMCHKOMY KOHI'PECI 3 NCHUXOJOITI

ITPAIII TA OPTAHIBAIIIMHOI IICUXOJIOT'TI (Ctokroanm, IIBenis, 9-12
TpaBHs 2007)

IcTopiss mnpoBeneHHsT €BpoNeMChKUX KOHIpPECiB 3 TMCHUXOJOTii mpami Ta
oprasizauiifHoi ncuxoJorii nouynHaeThes 3 1983 poky, koau BigOyBCs NEpLIMNA TaKUM
KoHrpec y Himepnanmax, micis 4oro mojiOHI KOHTPECH MPOXOIWIN II0JBA POKH B
Himeuuuni (1985), benbrii (1987), Anrmii (1989), ®panmii (1991), Icnanii (1993),
VYropmumsi (1995), Iranii (1997), ®ianannii (1999), Yexii (2001), [Hopryrainii (2003)
ta Typeuunni (2005).

XIII €Bponelicbkuii KOHTpec 3 MCUXOJIOTii Mpali Ta OpraHizaliiHoi MCUXOIOTIi
BinOyBcst y Ctokronbmi 9—12 tpaBust 2007 poky. 3araigbHa TeMa KoHrpecy «CTtabuibHa
poboTa: MiBUIIEHHS KUTTE3AATHOCTI JIIOJICH 1 OpraHizailiii» BKIoUYaga TPaauiliiHl Ta
HOBI HalpsSIMKH OpraHi3alifiHOI TICHUXOJIOTIi: YNpaBIiHHS JIOACBKUMH pPECcypcamu,
CTaOUIbHICTh OpraHizailiii, opraHizaimiiiHi 3MIHM Ta PO3BUTOK, 3MIHKU B pPOOOUYUX
MpakTUKaX, Kap’e€pa Ta MOOUIbHICTh, Cy4acHI TEXHOJOTIi B OpraHizalisix, CTpec 1
Oyaromostyyysi, iHTerpaiiss poOoTH Ta ciM’i, opraHizailiiiHa MoBeaiHKa, opraHizaiiiina
CTPYKTYypa, KyJIbTypa Ta KJIIMaT, JiePCTBO i yIpaBiHHsI, KOMaHIU Ta poOOUl TPyIH,
eMoI1ii Ha poOOTi, TPOMHUCIOBI CTOCYHKH, METOJIOJIOTSI JOCTIKEHb B OpraHi3aliiHii

ICUXOJIOTII.




Konrpec 6yB opranizoBanuii I1IBencbkoro acomiariero ncuxomnoriB (The Swedish
Psychological Association) y coiBpoOITHUITBI 3  (aKyJIbTETOM  TICHUXOJIOTII
CrokroneMcbkoro yHiBepcutery (The Department of Psychology, Stockholm
University) ta Harmionansaum iHcTUTYyTOM Tipaili (The National Institute for Working
Life).

Jlo ckiiaqly BUKOHABUOT'O KOMITETY KOHTPECY BBIMIIUIM TPOBIAHI CHEIIATICTH 3
opraHizaiiiHoi NCUxoJorii: mpe3uaeHT Kourpecy I'yuH fxancon (Gunn Johansson,
Stockholm University, Sweden), mpe3ueHT €Bporeichkoi acoriallii opradizamiiHux

nicuxosioriB 1 ncuxosoriB mpami Hik Xmute (Nic Chmiel, Queen’s University Belfast,

UK), ®panko ®pakkapoini (Franco Fraccaroli, Universita degli Studidi Trento, Italy),

I'enpi Xonkanen (Henry Honkanen, Arena Nova Ltd., Finland), Jlan Ban Kuinnen6epr
(Dan van Knippenberg, RSM Erasmus University, the Netherlands), Jlypaec
Mynayare (Lourdes Munduate, Seville University, Spain), Ana Ilaccoc (Ana Passos,
ISCTE, Portugal).

Crnin 3a3HauuTH, 110 Brepine a0 ckiaay HarmsgoBoi pamu konrpecy (Advisory
Committee), WwieHH SKO1, 30KpeMa, 3A1MCHIOBAIM HAYKOBE PEIIEH3yBaHHS T€3 BUCTYIIIB

KOHT'pECy, YBIUIIOB IIpeAcTaBHUK YKpainu (mpodecop JTronmmna Kapamytika).




Ha xoHrpeci mnpouurtanu JeKIii CHELUiaJibHO 3alpolleH] BYEHI B ranysi
opranizaniinoi mncuxosorii: [enic Pycco (Denise Rousseau, Carnegie Mellon
University, USA) ta Maiikn Yect (Michel West, Aston Business School, UK). Jlekis
Henica Pycco Oyna mpucBsideHa poJjii OpraHi3alliifHOT MCUXOJIOTIl JJISI MEHEIKEePiB
(The Role of Work and Organizational Psychology in Making Managers Evidence-
based); nekiiss Maiikia Yecta BU3HauWjaa OCHOBHI TEHACHII MpoOieM KOMaH B
opranizanisx (Flourishing People, Teams and Organisations: The Challenge for Work
and Organisational Psychology).

Vkpaincbki BueHi, wieHn Y AOIIIIII 3 pi3zHux perioHiB YKpaiHu, MpeCcTaBUIU
PE3yNbTATH CBOIX AOCHIIKEHb, sIKI OyJIM BKJIIOYEH1 10 30IpHUKA TE3:

e  beponikosa O. «AHami3 ICUXOJIOTTYHOrO PO IO KEPIBHUKIB MTPOCKTIB y Oi13HEC-
oprasizauisx» (M. Kuis);

e  bouoapescora I. «CMUCTOBUN 3MICT T€HACPHOI 1IEHTUYHOCTI KIHOK-MEHEIKEPIB
1 MaiOyTHIX >KIHOK-MEHE/DKEpIB BIAMOBIIHO JI0 TEHJEPHUX CTOCYHKIB» (M.
Cimdepomnorp);

o  bonoapuyx O. «lIlpodeciitHa kap’epa MeHEIKEpIB OCBITHIX OpraHi3aliii:
reHaepHuii acnekT» (M. Kui);

o  bposuenxko O. «YsBIEHHS NpPAIiBHUKIB JEpPKaBHUX IHCTUTYTIB 1 MPOMHUCIOBUX
HIANPUEMCTB PO pealibHi U 11eanbHl XapaKTEepUCTUKH MEHeKepiB» (M. €Braropis);

e  Bunocnascvrka O. «Ilporpama BUKJIalaHHS €KOHOMIYHOI TICUXOJIOT1i YKPATHChKUM
crynentam» (M. Kuis);

o Bosuwk A. «KommereHuis IUPEKTOPIB OCBITHIX OpraHizalid B YIpaBiHHI
atecraniero» (M. Cymn);

o JKunacea C. «PO3BUTOK JIAEPCHKUX HABUYOK Y MEHEIKEPIB MEPEKEBOIo
MapkeTuHry» (M. TepHoniis);

o  3auuuxosa T. «Ocob1uBOCTI «poheciiftHOro BUTOpaHHs» CTyACHTIB» (M. KuiB);

e  3anuuxoeéa T., Kapamywxa JI., Isxin B. «lenpepHuii miaxim mo mnpobiemu

«podeciiHOrO BUTOpPaHH» BUUTENIB» (M. KHiB);




o [exin B. «KoMmeTeHTHICTh MEHEIXEpIB OCBITHIX OpraHizauiii B yNpaBiiHHI

3minamu» (M. KuiB);

o Kanwka I'., I[lapwax O. «OpraHizailiiiHa KyJbTypa MPOMHUCIOBUX OpraHizalfii»

(M. JIHIpOTIEeTPOBCHK);

o  Kapamywxa JI. «CyTTEB1 XapaKTEPUCTUK MPOIIECY 3MiH B OCBITHIX OpraHizaIfisax»

(M. KuiB);

o Kapamywxa JI, Dinv O. Kpeoenyep O. «PO3BUTOK TCHUXOJIOTIYHOT

KOMIIETEHTHOCTI Yy  CHIBpPOOITHUKIB OCBITHIX oOpraHizamii s poOOTH B

KOHKYPEHTO3aTHUX YIPABIIHCHKUX KoMaHaax» (M. KuiB);

o Koponv O. «Jlesaki acneKkTH JOCHIPKEHHS CHUCTEMHU IIHHICHUX OpIi€HTaIlii

MeHeKepiB OyAIBEIbHUX OpraHizaliil y NpuiHATTI pimieHb» (M. KuiB);

e  Kpasyosa FO. «OpienTanis Ha poOOTYy B KOMaH/1 y CIIBPOOITHUKIB KOMEPIIHHOT

oprasizalii 3aJIe’KHO BiJ TUIIy oprasizamii» (M. Kuis);

e Muxaiinenko B. «OpieHTanis Ha poOOTYy B KOMaHIl MpalliBHUKIB
nepkaaminictpani» (M. Oneca);

o Heszoposa O. «Ponb yMOB Tipalli Ta I€HIEPHUX OCOOJMBOCTEH IpaIliBHUKIB

TOProBUX OpraHizaiii B eeKTUBHINA KII€HTO-OPIEHTOBAHIN NUTOBIA KOMYyHIKAIi» (M.

CeBacTomnoJib);

o (CHaoanko 1. «Ponb MeHeMKepiB BUIIOI Ta CEPeAHBOI JIAHKUM MPOMHUCIOBUX
MIANPUEMCTB B OLIIHII MpaliBHUKAMH OpraHizaliiHoi KyiabTypu» (M. JIbBiB);

o Qinp O. «Po3BUTOK KOHKYPEHTO3/IaTHOCTI MEHEIKEPIB OCBITHIX OpraHizauii sk
3aropyka ycHilHOTO yrpaBiiHHs 3MiHaMu» (M. KuiB);

o  @panyes O. «BuByeHHS TITUOMHHOI CEMAHTUKA MIKOCOOUCTICHUX CTOCYHKIB B

oprasizanisx» (M. CimpeponoJp).




byno 3pobneHo ycui npesewmayii ma TIATOTOBJICHO HU3KY NOCMepis8
YKpaiHCbKUMU TICUXOJI0TaMu, WieHaMu Acoliailii, siki 6e3nocepeiHb0 Opajid y4acTb y
poOOTI KOHTpeCy:
e  beponikosa O. «AHaii3 ICUXOJIOTTYHOTO PO IO KEPIBHUKIB TPOCKTIB y Oi13HEC-
OpraHizalisx»;
e  bouoapescora I. «CMUCTOBUN 3MICT T€HACPHOI 1IEHTUYHOCTI KIHOK-MEHEIKEPIB
1 MaOyTHIX K1HOK-MEHEXKEP1B BIJIMOBIIHO 10 TEHIEPHUX CTOCYHKIBY,
e  bonoapuyk O. «Kap’epa MeHe KepiB OCBITHIX OpraHi3alliii: TeHAepHUN acleKT»;
Bunocnascvrka O. «IIporpama BUKIIalaHHS €KOHOMIYHOI TICUXOJIOT1i YKPAiHChKUM
CTYJIEHTaM»;
o  Cuaoanxo I., Ilapwax O., Kanwka I'. «Opranizaliiia KyJabTypa HPOMHUCIOBUX
opraHizariiy;
o  Kapamywxa JI. «OcoOIMBOCTI IPOIIECY 3MIH B OCBITHIX OpraHi3aIlisix»;
o Kapamywxa JI, Dinv O. Kpeoenyep O. «PO3BUTOK TICHUXOJIOTIYHOT
KOMIIETEHTHOCTI Yy  CHIBPOOITHUKIB OCBITHIX oOpraHizamii s poOOTH B
KOHKYPEHTO3aTHUX YIPABIIHCHKUX KOMaHIaX»;
e  Kpasyosa FO. «OpienTanis Ha poOOTYy B KOMaH/1 y CIIBPOOITHUKIB KOMEPIIHHOT
opraHizaritii 3aJeXH0 BiJ TUITY OpraHizaiii»;
o  Muxatinenko B. «OpieHTanis Ha poOOTYy B  KOMaHAl  MpalliBHUKIB
nep KaMIHICTpalIii,;
o  Kapamywxa JI., @ino O. «PO3BUTOK KOHKYPEHTO3JaTHOCTI MEHEIXKEPIB OCBITHIX
oprasizalliif K 3armopyka yCHilllHOTO yIPaBJIiHHS 3MIHAMM.

Bbyno 3po6neno anonc HactynHoro XIV €Bporneldcbkoro KOHrpecy 3 MCUXOIOrii

mpaili Ta opraHizaimiitHoi ncuxosorii, skui BiaOyaeTscss 13—16 tpaBHa 2009 poky B

CanTtesaro ne Komnocrena, Icnanis.

Marepiana niarorysaJu:

JLLM. Kapamyuka, 1.O. bonaapescbka, O.A. ®iab, K.B. Tepewmenko (/ncmumym ncuxonoeii im.

I'.C. Kocmioxka AIIH Ykpainu, Yxkpainceka Acoyiayisn opeauizayitinux NCUX0102i6 ma NCuxonoeié

npayi (YAOIIIIII),




2.2. MYBJIKALII YIEHIB YAOIII HA MI2)KHAPOJHUX KOHI'PECAX

2.2.1. THE 13™ EUROPEAN CONGRESS OF WORK AND ORGANIZATIONAL
PSYCHOLOGY (STOKHOLM, MAY 9-12, 2007)

1. Berdnikova A. Analysis of psychological profile of project leaders in business
organizations // The XIII European Congress of Work and Organizational Psychology
(Stokholm, May 9-12, 2007). — Abstract P.Th.B3:06.

2. Bondarchuk O. Career of educational organization managers: gender aspect //
The XIII European Congress of Work and Organizational Psychology (Stokholm, May
9-12, 2007). — Abstract P.Sa.B:05.

3. Bondarevskaya I. Female managers’ and future Female managers’ gender
identity content referring gender relations // The XIII European Congress of Work and
Organizational Psychology (Stokholm, May 9-12, 2007). — Abstract T.Fr2.K:5.

4. Brovchenko A. State institutions and industrial enterprises employees’ ideas
about real and ideal managers’ atributes // The XIII European Congress of Work and
Organizational Psychology (Stokholm, May 9-12, 2007). — Abstract P.Fr.K1:03.

5. Fil O. Development of educational organization employees’ competitiveness as
a necessary condition of successful change management // The XIII European
Congress of Work and Organizational Psychology (Stokholm, May 9-12, 2007). —
Abstract T.Th6.C:6.

6. Frantsev A. Study of in-depth semantics of inter-personal relations in
organizations // The XIII European Congress of Work and Organizational Psychology
(Stokholm, May 9-12, 2007). — Abstract P.Sa.J:05.

7. Ivkin V. Change management competence of educational organization managers
// The XIII European Congress of Work and Organizational Psychology (Stokholm,
May 9-12, 2007). — Abstract T.ThS5.C:1.

8. Karamushka L. Distinctive features of Change process in educational
organizations // The XIII European Congress of Work and Organizational Psychology
(Stokholm, May 9-12, 2007). — Abstract T.Fr 2.C:4.

9. Karamushka L.,Fil O., Kredentser O. Development of educational organization
employees’ psychological competence to work in competitive managerial teams // The
XIII European Congress of Work and Organizational Psychology (Stokholm, May 9-
12, 2007). — Abstract P.Th. L.1:09.

10. Korol O. Some aspects of investigation of the role of a construction
company managing staff’s system of values in decision-making // The XIII European




Congress of Work and Organizational Psychology (Stokholm, May 9-12, 2007). —
Abstract P.Sa.K2:09.

11. Kravtsova Yu. Commercial organization employees’ orientations toward
teamwork depending on type of organization // The XIII European Congress of Work
and Organizational Psychology (Stokholm, May 9-12, 2007). — Abstract P.Th. L1:10.

12. Mykchailenko V. District administration heads’ and employees’ work
orientations // The XIII European Congress of Work and Organizational Psychology
(Stokholm, May 9-12, 2007). — Abstract P.Th. L1:12.

13. Nevzorova O. The role of trade organization employees’ gender and term
of employment in effective customer —oriented business communication // The XIII
European Congress of Work and Organizational Psychology (Stokholm, May 9-12,
2007). — Abstract P.Sa.J:06.

14. Parshak A., Kanuyka G. Organizational culture of industrial enterprises //
The XIII European Congress of Work and Organizational Psychology (Stokholm, May
9-12, 2007). — Abstract P.Th. J:10.

15. Snyadanko I. The role of top and mid-level managers in employees’
assessment of organizational culture at industrial enterprises / The XIII European
Congress of Work and Organizational Psychology (Stokholm, May 9-12, 2007). —
Abstract P.Th. J:08.

16. Voznyuk A. Educational organization heads’ competence to manage
educationists’ attestation // The XIII European Congress of Work and Organizational
Psychology (Stokholm, May 9-12, 2007). — Abstract P.Fr.B1:07.

17. Vynoslavska O. Curriculum for teaching Economic Psychology to
Ukrainian // The XIII European Congress of Work and Organizational Psychology
(Stokholm, May 9-12, 2007). — Abstract Students P.Fr.B1:08.

18. Zaichikova T. Distinctive features of Student Burnout // The XIII
European Congress of Work and Organizational Psychology (Stokholm, May 9-12,
2007). — Abstract P.Th. G1:10.

19. Zaichikova T., Ivkin V., Karamushka L. The role of gender in
development of Teacher Burnout // The XIII European Congress of Work and
Organizational Psychology (Stokholm, May 9-12, 2007). — Abstract P.Th. G1:09.

20. Zhylyayeva S. Development of leadership skills in multilevel net
marketing managers // The XIII European Congress of Work and Organizational
Psychology (Stokholm, May 9-12, 2007). — Abstract P.Fr.B1:06.




2.2.2. THE 14™ EUROPEAN CONGRESS OF WORK AND ORGANIZATIONAL
PSYCHOLOGY (SANTIAGO DE COMPOSTELA, MAY 13-16, 2009)

1. Berdnikova, E. Motivation system in Ukrainian steel industry. General trends
and new opportunities 2003-2008 // Abstracts of 14™ European Congress of Work and
Organizational Psychology: Developing people in 21% century organizations: global
and local perspectives. Santiago de Compostela, Spain, May 13-16, 2009. (Abstracts,
CD-ROM).

2. Bondarevskaya, I. Training Program: Gender Identity of Female Managers as
the Factor of Organizations’ Effectiveness // Abstracts of 14™ European Congress of
Work and Organizational Psychology: Developing people in 21* century
organizations: global and local perspectives. Santiago de Compostela, Spain, May 13-
16, 2009. (Abstracts, CD-ROM).

3. Karamushka, L., Maksymenko, S., Fil, O. Change management team building
as a precondition of successful organizational adaptation to change // Abstracts of 14"
European Congress of Work and Organizational Psychology: Developing people in
21% century organizations: global and local perspectives. Santiago de Compostela,
Spain, May 13-16, 2009. (Abstracts, CD-ROM).

4. Karamushka, L. Evaluation of change making motives by educational
organization employees // Abstracts of 14" European Congress of Work and

Organizational Psychology: Developing people in 21% century organizations: global
and local perspectives. Santiago de Compostela, Spain, May 13-16, 2009. (Abstracts,
CD-ROM).

5. Karamushka, L., Kredentser O. Educational organization employees’ assessment
of the necessity of entrepreneurs behavior in change making // Abstracts of 14th
European Congress of Work and Organizational Psychology: Developing people in
21st century organizations: global and local perspectives. Santiago de Compostela,
Spain, May 13-16, 2009. (Abstracts, CD-ROM).




2.3. HOJIbCBKO-YKPATHCBKHUII CEMIHAP «AKTYAJIbHI TIPOBJEMHU
PO3BUTKY OPI'AHIZAIIMHOI ICUXOJIOIII B MOJIBIII TA YKPAIHI»
(m. KATOBIIE, BEPECEHB 2009 p.).

23-28 Bepecus 2009 p. B M. Karomine (Ilompma) BigOyaeThCs MOJbKO-
YKPaiHCbKHH CceMiHap «AKTYyaJbHi npodJieMu PO3BUTKY OpPraHi3aninHol
ncuxouorii B [lonbuii Ta Ykpaini».

[linroToBKY ceMiHapy 3ailicHIoe — YKpaiHchbka Acoliallis oOpraHizamiiHux
MICUXOJIOTIB Ta MCUXOJIOTIB Mpalli, JabopaTopisd opraHizaliiHoi ncuxonorii [HCTUTYTY
ncuxonorii M. [.C Koctioka AIIH VYkpainu, ynisepcuter M. Karopiue. KepiBHuku
ceMiHapy — npogh. Jlrwomuna Kapamywxa ma npogh. bapbapa Koowcywnik, 4dneHu
KoopauHauiiHoro komirery [iBiziony 1 «OpranizamiiiHa NCUXOJIOTIS Ta MCUXOJIOTIS
npani» MixuapoaHoi Acomialiii npukiaanoi ncuxosorii (International Association of
Applied Psychology) Ta €Bpormeiickkoi Mepexi OpraHizamiiHUX TICHUXOJOTIB Ta
ncuxonoriB npami (European Network of Organizational and work Psychologists).
Ceminap mnpoBoauThes T natpoHatom [liBiziony 1 MixHapoaHoi Acomiarii

MPUKIAJAHOI TICUX0Jdorii Ta €BpONENCchKOT Mepexki OpraHizalifHMX TMCUXOJOTIB Ta

TICUXOJIOT1B Mpairi

KonTakTHi Teqedonn 1ist 0a:xkar04uX NPUAHATH Y4acTh B CeMIHapi:
(044) 288-07-19
(095) 607-96-27




3. PO3BUTOK OPTAHIBALIIHHOI ICUXOJIOI'II B
THIIUX KPATHAX (ICITAHIS)

WORK AND ORGANIZATIONAL PSYCHOLOGY IN SPAIN:
BONDING AND BRIDGING SOCIAL CAPITAL WITHIN THE W&O
PSYCHOLOGY COMMUNITY

Jose M. Peiro
University of Valencia

During the last 4 decades of the 20th century, Spain has transitioned to a
democratic country and a modern society with important developments in economic,
social, political, educational, and other domains. Spain became a member of the
Economic European Community (currently the European Union) in 1986, and since
then it has played a significant role in the development of Europe. The Spanish
economy has experienced important developments, and companies have modernized,
becoming more competitive in an increasingly global context. Meanwhile, the Spanish
workforce has tremendously increased its human capital. Nowadays, about 40% of
every cohort reaches university studies, with a large part of the active population well
qualified for employment. Employer associations and unions play a critical role as
social agents in a climate of social dialogue and “concertation.” On several occasions
during the last few decades, these important social players have worked with the
government, through tripartite negotiation and dialogue, to reach agreements on core
issues that have contributed to Spain’s economic and social development. All of these
changes have implications for [-O psychology, known as work and organizational

(W&O) psychology in Spain.

Psychology in the Country of Spain

A clear understanding of W&O psychology in Spain requires some information
about the broader discipline of psychology in this corner of the world. Psychology as
an academic discipline, as a science, and as a profession has experienced tremendous

developments in our country during the last 4 decades of the 20th century. It has




achieved important visibility and recognition in the European and broader international
scene. In 1968, graduate studies of psychology were established by law at the
Complutense University of Madrid and at the University of Barcelona. These studies
quickly spread, and today psychology (at a graduate and postgraduate level) is taught
in about half of the 70 universities (approximately two thirds of which are public).
Nowadays, the university education system in Spain is undergoing important
transformations, which are driven by the Bologna agreement (1999). This agreement
set the strategic goal of achieving a more integrated higher education European system,
which should be fully put in place by 2010. The goals driving this deep reform of the
higher education systems in European countries include a common structure of
university studies, a higher mobility of students and staff across countries, the quality
enhancement of universities, and more transparent information about the diplomas
granted. During the last decade, the Spanish Psychological Association (Colegio
Oficial de Psicylogos, COP) has been involved, within the context of the European
Federation of Psychology Associations, in the development of a European Certificate
of Psychology. This certificate is intended to establish a quality benchmark of
education and practice in psychology, thereby protecting the public and improving

mobility for psychologists between countries in Europe (http://www.europsy.eu.com/).

In the professional arena, Spanish psychologists are associated with regional
Colegios Oficiales de Psicylogos (COP), which are semi-public organizations created,
by the parliament law in 1980 to protect the profession. Today, there are 23 Colegios
(generally one per autonomous region of Spain), and all of them are integrated in the

General Council of COPs (www.cop.es). These Colegios integrate 46,413

psychologists working in different specialties and fields of practice.

The Development of Work and Organizational Psychology in Spain

The discipline of W&O psychology in Spain has a long tradition. One important
antecedent was the contribution made during the 16th century by Huarte de San Juan

who in his work Examen de Ingenios para las Ciencias [Examination of Talents for



http://www.europsy.eu.com/)
http://www.cop.es)

Sciences] developed a differential psychology for career and vocational guidance.
W&O psychology officially began in Spain during the first decades of the 20th century
and was concentrated in the areas where industrialization was taking place (e.g.,
Madrid, Barcelona). Two Institutes of Vocational and Professional Guidance were
created, one in Madrid under the leadership of Cesar de Madariaga and Josit Germain
and the other in Barcelona, led by Emilio Mira y Lopez. In 1921 and 1930 the
International Congress of Psychotechnics was held in Spain, demonstrating that the
discipline and professional activity were established and internationally acknowledged.
All of these developments, however, were truncated by the Spanish Civil War (1936—
1939). During the 1950s and 1960s, a progressive recovery of scientific psychology
took place. In 1952, the Spanish Society of Psychology was founded and the Revista
de Psicologna General y Aplicada was launched by this Society. One year later, the
creation of a postgraduate school of psychology in Madrid and Barcelona enabled the
training of clinical, educational, and industrial psychologists who had obtained their
bachelor’s degrees in other disciplines. In 1968, the bachelor’s degree (licenciatura) in
psychology, as a university diploma, was created by the Ministry of Education; it was
awarded after 5 years of study. Importantly, several W&O psychology courses were

included in the curriculum.

Education and Training

Nowadays, W&O psychology is taught at undergraduate and/or postgraduate levels

in about 35 Spanish universities. It is also included in the curriculum of other

university diplomas such as Business Administration and Industrial/Labor Relations.

Currently there are more than 70 tenured professors or associate professors of W&O
psychology in the universities. Moreover, research groups have been created and
developed in more than 20 psychology departments at the most important Spanish
universities. Recently a research institute, Institute of Organizational and Personnel
Development and Quality of Working Life, was established at the University of
Valencia with about 35 full-time researchers and about 15 PhD students.




W&O psychology is taught in graduate and/or specialized postgraduate programs
at about 35 universities as well. Opportunities for doctoral studies are available in
universities such as the Complutense and the Autonomous Universities of Madrid, the
University of Barcelona, the Autonomous University of Barcelona, and the universities
of Valencia, Sevilla, Santiago, Salamanca, La Laguna, Granada, and Universitat Jaume
I (UJI) among others. Spain also participates in the international training of W&O
psychologists. Currently, a consortium of five European universities from four
different countries (Barcelona and Valencia from Spain, Bologna from Italy, Paris V
from France, and Coimbra from Portugal) are running an International Master’s

Program on W&O psychology granted by the European Union as a Master Erasmus

Mundus (www.uv.es/erasmuswop). It should be noted that about 20 non-European
students and about 4 scholars are accepted every year into this program.

Beyond the university degree, important education and training activities for
continuous professional development are also available. Such opportunities are offered
by the Colegio Oficial de Psicylogos in every region and also by a number of
psychology departments at the universities.

Even today, the Spanish continue to play a key role in the establishment of
education and training guidelines for W&O psychologists. Some Spanish professors

have taken an active part in the development of the ENOP reference model and

minimal standards for the European curriculum in W&O psychology

(www.ucm.es/info/Psyap/enop/). This frame of reference has been widely adopted by
Spanish universities to design postgraduate curricula in W&O psychology. More
recently, two Spanish professors have also participated in the European Association of
Work and Organizational Psychology (EAWOP) Taskforce to develop the standards
for a European Advanced Certificate of Work and Organizational Psychology recently
submitted to the EAWOP executive committee.

Research and Publications

During the last 2 decades, an important increase of research activities and

outcomes has taken place, with several indicators suggesting advancement in
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knowledge production. In particular, the number of PhD dissertations, the articles
published in scientific international journals, the number of projects founded by
national and European research agencies, and also the number of contracts between
research groups and industry or other organizations indicate clear positive progress and
quite an important increase.

W&O research in Spain is published in a number of scientific and professional
journals. In 1985, the COP created the Revista de Psicologna del Trabajo y de las
Organizaciones and also other more general journals (which include but are not
limited to W&O psychology articles) such as Psicothema, Apuntes de Psicologna or

Psychology in Spain—a free access electronic journal that offers in English a select set

of papers published in the Spanish journals (www.psychologyinspain.com/). Other
scientific journals that include W&O psychology articles are published by Spanish
scientific associations and by several universities. Among them are the Revista de
Psicologna Social Aplicada, Revista de Psicologna Social, Revista de Psicologna
General y Aplicada, and Ansiedad y Estris. Recently, a special issue on W&O
psychology research carried out in Spanish universities was published in an outlet
called Papeles del Psicylogo (www.papelesdelpsicologo. es/).

Various journals, and also books published in Spanish, are widely distributed in
Iberoamerican countries. Furthermore, the Spanish COP offers an electronic index of
psychological research—PSICODOC——covering most of the psychological literature
published in Spanish (http://psicodoc .copmadrid .org/psicodoc.htm). Finally, the

Ministry of Education produces a citation database for social science journals

published also in the Spanish language— INRECS (http://ec3.ugr.es/in-recs/).

Professional Practice

Professional practice is well established all over Spain. Currently, more than 1,500
psychologists work in companies, mainly in HRM departments or as consultants in
organizational or HRM consultancy firms. W&O psychology has widely expanded,

with W&O psychologists specializing in a variety of domains including marketing,
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town and region development, occupational health, management, and so on. The work
of these professionals has spread out from industry to service organizations and from
private to public organizations and administration. W&O practitioners also serve in
many other types of organizations such as social economy (e.g., cooperatives), the
military and nonprofit organizations and foundations. Moreover, a number of
practitioners work in the public employment services, as well as in private temporary

employment agencies, unions, and employer associations.

Organizations and Congresses

Just as I-O psychology in the U.S. is guided by organizations such as APA, APS,
and SIOP, W&O psychology in Spain is organized within the Colegio Oficial de
Psicylogos (COP) and has a coordination board at the national council of COPs. The

COP is a founding constituent member of EAWOP (www.eawop.org) and has also

been very actively represented in other international associations such as the

International Association of Applied Psychology (http://www.iaapsy.org/divisionl).

Congresses (i.e., conferences) provide an important avenue for Spanish W&O
psychologists to meet, network, and share knowledge. COP has been active in
promoting national W&O psychology congresses in Spain. In several instances,
congresses have been organized in cooperation with Iberoamerican associations of

psychology. In addition, university departments of social psychology organize

biannually the National Congress of Social Psychology, which is very well attended by

W&O psychologists (a significant part of the program is devoted to W&O topics).
Altogether, Spanish W&O psychologists have been known to take an active part in
international congresses, not the least of which is the European Congress of Work and
Organizational Psychology organized by EAWOP. In fact, the 6th EAWOP congress
was held in Alicante (Spain) in 1993, and in 2009 the 14th congress will be held in

Santiago de Compostela (www.eawop2009.org). The Iberoamerican Congress of

Psychology is also organized every 2 years by the Iberoamerican Federation of

Psychology Associations. The next one will take place in Lima in July of 2008
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(http://www.congresofiapperu.com/). Finally, the International Congress of Applied

Psychology is also well attended by Spanish W&O psychologists, especially since

1994 when it was held in Madrid.

Summary and Invitation

In sum, during the recent decades, W&O psychology in Spain has experienced
important developments in research, education, and professional practice. These
developments are leading to a more intense collaboration with colleagues from other
European countries, from Iberoamerica, and from many other parts of the world.
Fortunately, this trend toward international exposure and collaboration shows no sign
of abating. As indicated above, the 14th European Congress of Work and
Organizational Psychology will be held in Santiago de Compostela in May of 2009.
This is a great opportunity to meet colleagues not only from Europe but from all over
the world. The Spanish W&O psychologists warmly invite 7/P readers to come and
profit from this very promising scientific, professional, and academic but also social

and cultural event. We look forward to meeting you there.

Published in The Industrial-Organizational Psychologist, Volume 46 Number 1.
Copyright by Society for Industrial and Organizational Psychology Inc. and in
Newsletter # 3 of IAAP Division 1 Reprinted with permission.
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4. TPEHIHI'HU, AKI ITPOBOJATHCA YIEHAMHA
YAOIIIII

4.1. NPOBEAEHHA TPEHIHI'IB B PAMKAX CIIIBPOBITHULTBA 3
BUIIINUMHU HABYAJIBHUMMU 3AKJIATAMMU

Unenamu Ykpaincbkoi Acomiaiii opranizaliiHUX TMCUXOJIOTIB Ta MCUXOJOTIB Mpail,
ciiBpoOiITHUKaMU J1abopaTopii opraHizauiifHol MCUXoJyorii [HCTUTYTY MCHXOJIOTIT M.
I'.C Koctioka AITH Ykpainu ta npamiBHuKamMu (akyabTeTy COLIaIbHOI MMEeJaroriky Ta

ncuxojorii  (kadenpa NpPakTUYHOT TMCHUXOJIOTII) 3amopi3bKOro  HaliOHAJIbLHOTO

yHiBepcuteTy mnpoTsiromM 2009 poky HOpoBeleHO cepil0 TPeHiHriB JJii CTYACHTIB

3anopi3bKOro HaIIOHAIBHOTO YHIBEPCUTETY:

e B uawromy-micsni: «TpeHIHr reHIepHOI KOMIETEHTHOCTI CTYJIeHTOK-
MeHemkepiB» (Tpenepu —Jlrogmuna Kapamymika, Ipuna bonaapescrka, Onena
®inb; koopauHatop — Haramis ['yba)  nmns cmydemwmie  ¢axyrememy
MeHeOdcMenmy — 3anopizbKko20  HAYIOHANbHO20 — YHieepcumemy, B  AKOMY

MPUNHSAIIA Y9acTh CTYACHTH CTapIIUX KypciB PakyabTeTy;




e B  ksirHi-micsani:  «TexHosiorisi  po3BUTKY  KOHKYPEHTO3JaTHOCTI
ocoducrocTi» (TpeHepu — Jlroamuna Kapamymika, Onena dinb, KoopaUHATOP
— Haranigs I'yba) nist  CTyHneHTIB ¢hakyivmemy coyianvHoi nedacoliku ma

ncuxonoii 3anopizpko20 HAYIOHANLHO20 YHIGepcumemy, B SIKOMY TPUAHSIN

y4acThb CTYJEHTH CTaplIMX KypciB (aKyJIbTETy Ta BUIYCKHHKU (DAKyJIbTETy

(TICUXOJIOTH, SIK1 MPALIOIOTh B OpraHi3allisx).

OpraxizaTopu Ta y4YaCHMKH TPEHIHIiB BUCJTOBHJIN 32I0BOJICHHS TAKOI0 HOBOIO
dopmoro cmiBmpami Ta 3a3HAYMIAM  0a)KaHHA 11 NPOAOBKYBATH TaKy

cniBnpamzo!!!.




4.2. MAUBYTHI TPEHIHI'

IlepeJsik aBTOPCHKHMX TPEHIHTIB
,TEXHOJIOI'TI POBOTH OPTAHI3AIIIMHUX IICUXO.JIOT'IB”
JJISl MiABUIIEHHS e(eKTUBHOCTI AiSNIBHOCTI CYYaCHUX OpPraHi3amii,
PO3p0o0IeHUX CiBPOOITHUKAMU J1a0opaTopil opra”izauiiiHol mCcUXO0JI0ril
IncruryTy neuxodaorii im. I'.C. Koctioka AITH Ykpainu:

Tpenine "Illpoghinakmuka ma nodonannsa Konghaikmie ¢ opeanizayiax'
Tpenine "Iloodonanns npogheciitnozo cmpecy ma cunopomy ""'npogheciiinozo
6UZO0PAHHA nepconany opanizauii'’’

Tpeninz « Ynpaeninna 3sminamu 6 opeanizayisax

Tpeninz " @opmysannus komano 6 opeaunizayiax'’

Tpeninz «Po36umok KOHKYpeHmMO30amHOCMI Cy4acHoi opzanizayiiy» ma iu.

Tpusanicmv mpenineig: 2-3 i 1o &8 rTOomMH. TakKoX MOMXJIMBUM 1HIIIHN
oprasizaliifHui, 3MICTOBHI Ta yacoBUM QopMart (B 3aJIeKHOCTI Bil NOTpeO YUaCHUKIB

TPEHIHTY).

Y mpomeci NpoBEAEHHS  TPEHIHTIB  BHUKOPUCTOBYIOTHCS  PI3HOMAaHITHI
iHmepaKkmueHi mexHikuy: IUI0OBA TPa; METOJI «MO3KOBOTO ITYpPMY»; TpyIloBa JUCKYCIs;
MIHI-JIEKI[Ii; METOJI CaMOJIIarHOCTUKHU; TBOpYE 3aBJaHHS;, BUKOHAHHS MPOOJIEMHHX
3aB/laHb; poOOTa B Mapax / MaJMX rpymnax / MpoOeKTHUX KOMaH/ax Ta iH.

3a pe3yromamamu HAGUAHHA YYACHUKU OMPUMYIOmMb cepmugikamu 060X
munie: 1) 3a npoxodoicenHss OKpPEMHX TEM mMpeHiHZY YYaCHUKH OTPUMYIOTh
memamuyHuil cepmugbixam.; 2) 3a YMOBU NpOX0OdiCeHHs 6cix mpeHineie (3-5 3a
BKa3aHMMHU BUIIE TEeMaMH) YYaCHUKU TPEHIHT'Y OTPUMAIOTh 3d2dibHUll cepmudikam,
[0 3acBiuye TMIATOTOBKY Yy4YacHMKa 3a mporpamoio «Texnonozii poéomu
OP2aHI3AUINIHUX NCUX0J10218).

o yuacmi 6 mpenineax 3anpowyromscs Bukiagadi kadeap ncuxosorii BH3 ta
3aKJ1a/11B MICJISAIUITIOMHOT OCBITH, MEHEIP)KEPH Ta MEePCOHAN OpraHizaiiil pi3HOro THUILY,
MPaKTUYHI TCHUXOJOTH, CTYAEHTH Ta BcCiX Oaxkaroui, 3al[lkaBIE€HI y OBOJOMAIHHI
METO/IOJNOTIEI0 TPEHIHrOBOi poOOTM Ta MIABULIEHHI BJIACHOTO MpodeciiiHoro
PO3BUTKY.

3a demanvroto iHhopmayiero MO0 YMOB y4acTi B TPEHIHTaxX 3BepTaiTech, Oyb
Jacka, 3a KOOpOuHamamu:

M. Kuis, 01033, By:n. [lanbKiBChKa, 2, K. 22
ten. (044) 288-07-19; 80679534031; 80503589941
E-mail: vaoppp@online.ua; LKARAMAOI @yahoo.co.uk: elenafill@mail.ru
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5. BHYTPIIIHbO-OPTAHIZAIIIMHA POBOTA YAOIII

3aranbHa ingopmanisa npo YAOIIIIIL.
Ha cporognimuii nens B ctpykrypy YAOIIIIL Bxomute 20 pecionanvnux
ocepeokie, sxi 00’ equytoTh 06111 200 uneniB Y AOIIIIII 3 pi3HuX KyTOUKiB Y KpaiHH.

BaxnuBy ponb B ctpyktypi YAOIIIII BigirpatoTh TakoX KoaeKmueHi 4ieHu
YAOIIIII, sxi ctBopeHi Ha 0a31 OKpeMHX oOprasizamii abo Migpo3AUIIB LUX
opraHizartiu.

Huxde My HaBoguMO niepestik KoJeKTUBHUX wieHiB Y AOTIIIIL.

Hassa opranizauii KepiBHuK,

KonTakTn

000 ,,Ansdpa-Menuka” Ompsoica ['anuna leanisna, MEHEIXEP 1O
nepcoHany

Csimawesa Mapuna Jleonioiena, KEpiBHUK
TICUXOJIOTTYHOT CITYKOHU

34-92-34 (33.35)

cvi@alfa-medica.com

Kadenpa nenaroriku i ncuxonorii | Bacunvesa Ipuna I'enadiisna,
yIpaBJIiHHS COLIATbHIMHU CT. BUKJIaJa4 Kadeapu

cucTeMamMu XapKiBCbKOTO (093) 407-74-40

HarmionasibHOro TEXHIYHOTO (057) 756-99-95

yHIBEpCUTETA ,,XapKIBCHbKUN ir.tren(@bk.ru

MOJIITEXHIYHUHN THCTUTYT”
Kadenpa dimocodii i mecuxomnorii | Jlroouyk Onvea KocmsanmuHiena, NOIECHT
HonIITY Kadenpu

(063) 24-25-448

Kadenpa ncuxonorii ta nenaroriku | Bunocnascoka Onena

VYkpaincbkoro HarionaibHoro Bacuniena, 3aB. xadpenpu

TEXHIYHOro yHiBepcurerty ,,KI11” (068) 321-71-33
vynoslav@fs.ntu-kpi.kiev.ua

Bigaur ocBitu KoGenspkoi Kononenxo Hina Muxauniena,
paiaepxkaamiHicTparrii ['onoBHUHA crierialicT

(099) 275-52-59
vokobelyaky(@rambler.ru
kobrn@osvita.septor.net.ua

Kadenpa npaktuynoi ncuxosnorii Bouentox Bimaniii Mocunoeuy,
KnacuyHoro npuBaTHOro 3aB. kadenpu

YHIBEPCUTETY (M. 3amOpiAoKsl) (066) 292-43-47

vitalyk.ps@mail.ru

Kadenpa 3aranpHoi 1 couianbHO1 Manimon Jlroomuna Akiena,
nicuxoJiorii BonmHcbkoro JOLIEHT Kadeapu

HalioHanbHOro yHiBepcuretry imeHi | (050) 860-58-52

Jleci Ykpainku ur-ll@mail.ru
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6. HOBI BUJIAHHASA
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IIpononyemo 10 Bamioi yBaru HOBi HABYAJIbHI NOCIOHUKYN Ta MOHOTrpadii YieHiB
Ykpaincbkoi Acounianii oprasizaniiiHMX MCUXO0JIOTIB Ta ICUXOJIOTIB Npaui Ta
ciBpoOiTHUKIB J1adopaTopii opranizauiifHol ncuxosorii IHCTUTYTY meuxoJiorii im.
I'.C. Koctioka AIIH Ykpainu

Kapamymka JI. M., ®iab O. A. @®opMyBaHHSI KOHKYPEHTO3/1aTHOI YIIPABJIiHCbKOL
KoMaHau (Ha MaTepiani aisbHOCTI OCBiTHiIX opranizamiii): Monorpadis. - K.:
®dipma «IHKOC», 2007. - 268 c., i1.

Lle BumanHs € mepmolo B YkpaiHi MoHorpadietro 3 mpobiemu (GopmyBaHHS
KOHKYPEHTO3/IaTHOI YNpaBIIiHCHKOI KOMaHIM SIK 1HHOBAI[iHHOI'O HAIpPSIMKY
OpraHi3aIiiHOl MCUXOIOTII.

Y mepmiomy po3auti  (iHGOpMaiHO-CMUCIOBOMY) PO3KPHUTO CYTHICTh
MEHEDKMEHTY KOMaH/I, BU3HAYEHO OCHOBHI KPHUTEPii BIIMIHHOCTI KOMaHIH BiJ
po6oyoi rpynu. OcoONuBY yBary MpUAUICHO aHaNi3y (PEHOMEHIB «KOMaHIay,
«yNpaBIliHCbKa KOMaHJa», «KOHKYPEHTO3JlaTHA YIPaBIiHChbKa KOMaH/a»,
«IICUXOJIOTIYHA TOTOBHICT  IEPCOHANly  OpraHizamii g0 podoTH B
KOHKYPEHTO3/IaTHIH YIIPaBIiHCHKIH KOMaHII».

Y napyromy po3nimi (AiarHOCTHYHOMY) HaBEIEHO PEe3YJIbTaTH EMIIPUYHOTO
JIOCIIJDKEHHS, CIPSIMOBAHOI'O HAa BHBYEHHS OCOOMMBOCTEH (hOpMyBaHHS
KOHKYPEHTO3/IaTHOI YIpaBIiHCHKOI KOMaHIU. BukiazeHo 3arajbHy CTpaTerito
eyniquHoro JIOCITiJPKEHHS, PO3KPHTO CHCTEMY METOAMYHHX anﬁOMiB Ta Kﬂﬂﬁgm’:;;‘ﬂﬁ SOt
JIarHOCTUYHUX MeToAuK. [IpoaHami3oBaHO pIiBHI PO3BUTKY KOTHITUBHOTO, YIIPABTIHCLKOI
MOTHUBAIIIHOT0, OTMIEPAIiTHOrO Ta OCOOMCTICHOIO KOMIIOHCHTIB TICHXOJIOTIYHOT KOMAHIH
TOTOBHOCTI TepCcOHami3alii opraHizamii J0 poOOTH B KOHKYpPEHTO3IATHIiH r
yIIpaBJiHCHKiM koMaHai. Oco0aMBY yBary MpUAiJICHO aHATi30BI B3aEMO3B'SI3KY
MIX OpI€HTAII€I0 HA CTHJIb JISUIBHOCTI «KOMaH/a», OCHOBHI (DYHKIIIOHAJIBEHO-
pONBOBI MO3MIIT B KOMaH/I Ta XapaKTepPUCTHKAMU KOHKYPEHTO3JaTHOCTI
TIepCOHATy OpraHi3amii.

Y TperboMy po3miii (KOPEKIIHHO-PO3BUBAILHOMY) MPEICTABICHO CHUCTEMY
TpeHiHroBux mnporpaM («TpeHiHr mo3uTMBHOI MoTHBamii a0 poboTH B
YIIpaBIiHCHKIN KoMaH[i»; « TpeHIHr HABUYOK BHUKOHAHHS OCHOBHHX pOJiel Ta
MApTHEPCHKOI B3a€EMOJIT B YIPaBIIHCHKIM KkoMaHH»; «TpeHIHr pO3BUTKY
KOHKYPEHTO3/IaTHOCT] YIPaBJIiHCHKOI KOMaH/AW») VISl MiJrOTOBKHA TEPCOHATY
oprasisaiiiii 10 poOOTH B KOHKYPEHTO3JaTHIH YIIpaBIiHChKil KOMaHII.
MoHorpadiss npu3HaueHa  HAYKOBISIM, BHKJIaJadyaM BHIIOI  IIKOJH,
MEHEIDKepaM Ta TMEepPCOHANY OpraHi3alliif, OpraHi3aliiHUM ICHXOJIOTraM,
CTy/[IeHTaM BHIIMX HABYAIBHMX 3aKjiaJiB Ta cClyxayaM IHCTHTYTIB
MICIISIIUIZIOMHOT OCBITH, @ TaKOX YCIM, XTO ILIKAaBUTHCS CY4aCHHUM CTaHOM
po3podku pobieMu GpopmyBaHHs KoMaHau (team building).

M v psad 0 A S




TexHOoJI0risl ICUXO0JIOTTYHOI MIATOTOBKH MEPCOHAJIY OCBITHIX oprasizauiii 10 podoTu
B YMOBaxX COLiAJIbHO-eKOHOMIYHMX 3MiH (HAa MaTepiaji OCBITHIX oprasizami):
Hapuanpauii mocioHuk / 3a Hayk. pen. JL.M. Kapa mymiku. - K.: Hayk. csir, 2008. - 230 c.

 OPrAHISALIAHA.
TA EKOHOMIYHA NCMXONOrs

Y HaBYAJILHOMY TOCIOHHMKY PO3KPUTO TEXHOJOTII0 TCHXOJIOTIYHOI IiATOTOBKH
MEPCOHATY OpraHi3aiiii 1o poOOTH B yMOBaX COIlaJIbHO-CKOHOMIYHUX 3MiH (Ha

TEXHUADIA MEMADADTAMI
JII,[HH'IEH?!}I HEPCOARAY
OPTANIUANNG A0 POEOTH B YMOBAX
SN ANLHE-ERTHERINAR 23400

MaTepiaji OCBITHIX opraHizauii). PO3KpHTO 3MICT TEXHOJIOTIYHOTO MiAXOAY SIK
BaXXJIUBOTO 3aco0y ONTUMI3alii MAisIBHOCTI OCBITHIX Oprasizamiii y cy4acHHX
YMOBax, OCHOBHI  BHOM  IICHXOJOTO-yIPaBIIHCBKMX  TEXHOJOriH,  3MiCT
IHTEPaKTUBHUX TEXHIK, sKI MOXYTb OyTH BHKOpHCTaHi B IIpolleci peamizamii
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TEXHOJIOTIYHOTO ITiXOMY.

JleranbHO TPOaHANi30BAHO  TEXHOJIOTIIO  IJArOTOBKH  IIEPCOHANy  OCBIiTHIX
oprasizaiiiii 10 poOOTH B yMOBaX COIiaJbHO-eKOHOMIYHHUX 3MiH, PO3KPUTO ii MeTy
Ta OCHOBHI 3aBIIaHHS, 3MICT, CTPYKTYpPY, 3MICTOBHO-LIIbOBI Ta OpraHi3aiiiiHi
¢bopmu Bukopuctanusa. OmucaHO 3MicT 14 TPEHIHTOBUX CeECid, sIKi ITOKJIAJICHO B
OCHOBY TEXHOJIOT1I.

[logano TCHMXONOTIYHMH TNPAKTUKYM 3 JETalbHUM OIUCOM JiarHOCTHYHOTO
IHCTpYMEHTAapito Ul BUMIPIOBAHHS IICHXOJIOTIYHUX (PEHOMEHIB, L0 € MPEIMETOM
aHaJTi3y KOXKHOI 13 14 TPEeHIHroBUX ceciii.

Po3paxoBanuii Ha KEpiBHUKIB Ta IENaroriuHUX MpamiBHUKIB OCBITHIX OpraHi3allii,
IIKUTBHAX TICUXOJIOTIB, BUKJIAJAYiB 1 CllyXadiB KypCiB IHCTHTYTIB IiCISIUIIIOMHOL
MeIaroriyHol  OCBITH, HAYKOBI[B, a TAaKOX YCiX, XTO IIKaBUThCA MNpoOIeMaMu
JUSUTBHOCTI OCBITHIX OpraHi3aiiii B yMoBax COI[aJIbHO-€KOHOMIYHHX 3MiH.

TexHo10risi ICUXOJIOTIYHOI MiIITOTOBKYU MEPCOHANY JIepKaJAMiHICTpalii 10 podoTn
B KoMaH/i: HaBy. noci6. / [Kapamymika JI. M, ®ine O. A., JleBkosens B. B., Anboxina
O. 1., Muxaiinenko B. O.] - K. : Hayk, cait, 2008. -182 c.
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TEXHRABME HENXOASMANR
MAUTEEER BzPEDRARY
DEPMALMIRIETRARIE B0 POSATH
I LBMIREL
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Y HaBYaJBHOMY MOCIOHHMKY IPEACTaBICHO TEXHOJOTII ICHXOJOTIYHOI IiATOTOBKH
MEPCOHATY JAepKaJMiHiCTpamid 10 poOoTH B KoMaHi. [IpoaHasizoBaHO OCOOJIHUBOCTI
JUSUTBHOCTI  TIEpCOHANTy JIepyKaJMIiHICTpalidl y Cy4acHHX yMOBaxX Ta IICHXOJIOTIYHI
YUHHUKH 11 eexTuBHOCTI. PO3KpUTO poNih KOMaHIM B JisUIBHOCTI JepKaAMiHICTpaliii.
BupineHo ocHOBHI IpoOieMH, SKi iCHYIOTh y NCHXOJOTIYHIN MiJrOTOBII MEpCOHANy
JiepKaAMIHICTpAIliil 0 pOOOTH B KOMaH/i. BUCBITIEHO 3MICT TEXHOJIOTIYHOIO IMiIXONY
SK Ba)JIMBOTO 3aco0y  ONTHUMI3amii ICHUXOJOTIYHOI  IIJATOTOBKH  IEPCOHATY
JiepKaAMIiHICTpaIliil 10 poOOTH B KOMAaHII.

HapuanpHuii MOCIOHMK pO3paxoBaHMH Ha KEPIBHUKIB Ta MpPALiBHHUKIB AepiKaaMi-
HICTpaIliii, BUKITaa4iB I[CHTPIB MEPEIiArOTOBKY Ta IiJBUIICHHS KBasiikarii Kaapis,
OpraHi3alifHUX ICHXOJIOTIB, HAYKOBIIIB, a TAKOX YCIX, XTO I[IKaBUTHCS MpoOieMaMu
TICHXOJIOT1YHOT O 3a0e31eYeHHs] e)eKTUBHOCTI JisTIBHOCTI JePIKCITYKOOBIIB Y Cy4acHUX
YMOBaxX.




bonpapuyk, O.I. CouniaJbHO-NICUXO0JIOTIYHI OCHOBH OCOOMCTICHOIO PO3BUTKY
KePiBHUKIB 3arajibHOOCBITHIX HABYAJBHMX 3aKjaAiB y npodeciiiniii TisIbLHOCTI :
monorpadisi / O. 1. bounapuyk. - K. : Hayk, cait, 2008. - 318 c.

0L BOGAPYE

Y  MoHorpadii OOIpyHTOBaHO HOBHM  KOHIENTYaJIbHHH MiAXiA 10
0COOMCTICHOTO PO3BUTKY KEPIBHHKIB 3arajIbHOOCBITHIX HABYAJIBHUX 3aKIaiB Y
npodeciifHiil IisTBHOCTI, BU3HAYEHO COLIaJbHO-MICHXOMOTIYHI MEXaHi3MH i . = 4 SRR
YUHHUKH OCOOHMCTICHOTO PO3BUTKY KEpPiBHMKIB 3arajJlbHOOCBITHIX HaBUaJIbHUX B T A
3aKJajiB, pO3pOOJIEHO MOJENb  CHPHUSIHHS  OCOOUCTICHOMY  PO3BHUTKY

yr[paBmgulB.,. O6I:p}’HTOB.aHO (I.)OpMI/I. 11.peam3a1.111 BWHpOI_leCl MCIAIUIITIOMHO1 3 F—
TNeAarori1Ho1 OCBITH KEP1BHUKIB OCBITHIX OpTraH13allu. 1 '.
e

[lpuzHaueHO  KepiBHMKaM  3arajbHOOCBITHIX  HaBYaJbHUX  3aKNIaiB,
MpaliBHUKAaM CUCTEMH ITiCIISAUIUIOMHOI NIEJaroriyHol OCBITH, TICUXOJI0TaM, SIKi
MPAIOIOTh Y CHCTEMi OCBITH, HAaYKOBI[IM, IO JOCTIKYIOTH COIiaJbHO-
TICHXOJIOT1YHI MPOOJIeMU MiJBUIIEHHS €(pEKTUBHOCTI yIPaBITiHHSL. ——

Ilcuxousoria: Hapu. moci6. / O.B. Bunocnascbka, O.A. bpeycenko-Ky3zuenon, B.JL.
3nuBKOB Ta iH.; 3a Hayk. paa. O.B. BuHocnaBcekoi. - 2-¢ Bu., Iepepo0. Ta JOMOBH. —
Kuis: ®ipma IHKOC, 2009. - 390 c.

HCHXOJIO[Iﬁ VY HaBYaJIbHOMY MOCIOHUKY BHCBITJIEHI WIICTh OJIOKIB TpoOJieM: TpenMer Ta

OCHOBHI eTamy pO3BUTKY IICHXOJIOTii, IICUXOJOTris ITi3HaBAIFHUX MPOIECIB,
TICHXOJIOTisI €MOLIITHO-BOJIBOBHX IPOIIECIB, IICHXOJIOTISI OCOOMCTOCTI, NICUXOJIOTis
TPYIH, MCUXOJIOTiS isIbHOCTI B cucTeMax «JIromuHa -TexHikay. BUBYEHHS IUX
PO3IiNIIB MCHXONIOTIT Ma€ TNPaKTUYHY 3HAYYLIICTh sl MaiOyTHiX (axiBIiB:
OTpUMaHi 3HaHHS JOMOMOXYTh y CaMOITi3HaHHI, HABYaTh PalliOHAJILHO MiJXOJUTH
JI0 BIIACHOI JIOJMi, JO OCOOMCTICHOrO 3pocTaHHs. OKpiM TOro, BOHH JOMOMOXYTh
BCTaHOBJICHHIO JJIOBUX Ta MIDKOCOOWCTICHHX CTOCYHKIB, & TakoX y poOoTi 3
MIEPCOHAJIOM 1 PI3HUMH COLIIaIbHUMH TPYIIaMHU.

JI71s1 CTYZeHTIB BUINKUX TEXHIYHUX HABYAJILHUX 3aKIIaIIB.

rupuz « [0S




Kapamymka JI.M., Tkanuu M.I'. CaMoakTyanizailis MEHEKepiB y TpodeciiHO-
YOPaBIIHCHKIM JISNIBHOCTI (HAa Marepiajli JIsJIBHOCTI KOMEPIIMHUX OpraHi3allii):
Monorpadis. — 3anmopixoks: [Ipocsita, 2009. — 260 c.

VY moHorpadii po3KpUTO TEOPETHKO-METOAOJIOrIUHI OCHOBH JIOCIHIKEHHS
caMmoaKTyajizamii MeHepkepiB y NpogeciiiHO-yNpaBIiHCHKIH  IisSUIEHOCTI
= [IpoanainizoBaHO CyTHICTH camMoOaKTyai3auii 0coOMUCTOCTI, i OCHOBHI CKJIAZIOBI Ta
e T T piBHI _PO3BHTKY, r[o.6“yn013aHo MOJIeNIb  caMOakTyallizalii  MeHemKepiB
KOMEpLIiHHMX opraHi3auif,
LM, Kapanyrna, M Toamu JleranpHO TpOaHANI30BaHO OCOOJIMBOCTI  caMoOaKTyaji3alii MeHeIKepiB
cepeqHbOl pPIBHA  KOMEpLIMHMX Oprasizamidi B TNpoQeciiiHO-ynpaBIiHChKIH
CAMOAKTYANISALIA JUSUTBHOCTI, piBH.i (?(jOéI/ICTiCHO? caMmoakTyaiizaiii, OOIpyYHTOBaHO OCHOBHI
MEHEKEPIE IICHX 0JIOr0-OpraHi3auiiiHi JeTepMiHaHTH HBOIO HPOIIECY.
¥ NPOGECTAHO-YNIPABAIHCEKIR IpencraBieHo 3MiCT Ta CTPYKTYpy «IICHXOI0ro-yrpaBIiHCEKOrO TPEHIiHTY
b caMoaKkTyajizallii MeHe/DKEpiB KOMEpI[MHMX opraHisamiii B mpodeciiiHo-
VIPaBIiHCBKIA  JSUIBHOCTI» 1 pe3yibTaTH  HOro  eKCIepPUMEHTaJIbHOrO
BIPOBAKEHHS.
. MoHorpadiro po3paxoBaHO Ha KEpIBHHMKIB Ta MpAI[iBHUKIB KOMEpLiHHMX
:TWW {fw { opraHizaiii, OpraHizallifHUX  TICHXOJOliB, BHKJaJadiB Ta  CIyXadiB
VHIBEPCUTETIB, HAyKOBIIB, a TaKOX YCiX, XTO IIKaBUThCA NpoOIeMaMu
caMoaKkTyaji3allii MeHeDKepiB y podeciiiHO-yIpaBIiHChKIH JisUTBHOCTI.




7. DPAXOBE BUJJAHHS BAK YKPAIHU

AKTYAABHI

MPOBAEMMA
. NMCHXOAOTI

i)

IITanoBHI KoJ1erN!

3anpomyemo Bac 10 nmyouikaunii crareit y
(paxoBomy 30ipHuKky BAK Ykpainu
“AKTyaJjbHi npodaemu ncuxoJsorir” T.1.
“Opeanizauiuna ncuxonozia. Exonomiuna
ncuxonocisa. Couianvna ncuxonozisa”

Hactynne Bunanns 36ipHuka Ne 23 mianyeThcsl Ha uepBeHb-1uneHs 2009 p.

BUMOI'U
1O O®OPMJIEHHS CTATEM JJIS1 ®AXOBOI'O 3BIPHUKA BAK YKPATHH
«AKTYAJIbHI TPOBJIEMH IICUXOJIOTTi» T.1.
«COIIAJIBHA IICHUXOJIOTISI. OPTAHIBAIIMHA IICUXOJIOITSI. EKOHOMIYHA
IICHUXOJIOI'IS»

Bianogiguo go nocranoBu [Ipe3uaii BAK Ykpainu Ne 7-06/1 Bin 15 ciuns 2003p. nipu
MIATOTOBIN cTaTel 10 haxoBOTO 301pHUKA CIII JOTPUMYBATUCS TAKUX BUMOT '

I. HaykoBa ctarts 0opMIII€TbCS 32 TAKUM TLIAHOM:

1.Ilocmanoska npobaemu - BiToOpa>karoThCs TaKi MO3UITIT:

. MOCTAaHOBKA TPOOJEMU y 3arajJbHOMY BHIJISI Ta ii 3B’S30K 3 BaXKIUBUMHU
HAayKOBUMU Ta MPAKTHYHUMU 3aBIAHHIMU;

. aHaJi3 OCTaHHIX JOCII/KEHb 1 MyOJIiKaIlii, B SKMX 3alI04aTKOBAHO PO3B’sI3aHHS
npo0IeMu 1 Ha sIK1 CIIUPAETHCS aBTOP;

. YBUpPA3HEHHS HEBUPINICHUX paHIlIe YacTHUH 3arajibHOi MpoOJIeMU, KOTPUM
MIPUCBSIYYETHCS CTATTS;




(dbopMyBaHHS METH CTaTTI (MOCTAHOBKA 3aB/IaHHS; MOXKYTh TaKOX 3a3HaYaTUCS 00’ €KT,
MpeaMeT, TinoTe3a JOCTIIKEHHS).

2. Memoouxa ma opearnizayis 00CAi0OHCeHH L.

3. Pezynemamu Oocniodcennss ma ix obcosopenns (Y BUNAAKY TEOPETHUYHOI CTATTI
PO3/L1 Ma€ Ha3BY « Pe3yibmamu meopemuyno2o ananizy npooaiemuy).

4. Bucnoexu:

. OCHOBHI BUCHOBKH JIOCJIIJPKEHHS,

. MEPCHEKTUBH MOAANBIINX JOCTIIKEHb.

5. Cnucok eukopucmanoi aimepamypu.

. niteparypa opopmisieTbest BiAnoBiaHO 10 BuMor BAKy.

Hazonowyemo na momy, wo nazeami cmpykmypui po30iiu cmammi 3a3Ha4aromscs
bes3nocepeonbo 6 cmammi o mexkcmy (MponuUcCHUMU OYK8aMu, NOCepeouHti).

II. Tlepen KOXHOK CTaTTEO TOHNAETHCS aHOmMAyis YKPAIHCbKOIO MOB010, SKa
CKJIQZIA€ThCS 32 TAaKOIO (hOPMOIO:

. Ha3Ba CTaTi, MPI3BUIIE Ta 1HIIIAJIA aBTOPA;

. iHpopMaIlis Ipo aKTyaIbHICTh JTOCHIIKEHHS, HOTO METY, BUKOPHUCTAaH1 METOIU
Ta METOJMKH, OTPUMaH1 pe3yJIbTaTh, BUCHOBKU

. 3-5 KJIIOYOBUX CIIIB.

Buknanenns matepiaqly B aHOTallli NOBUHHO OyTHM CTHUCIMM 1 TouyHUM. Hanexuthb
BUKOPUCTOBYBAaTH CHHTAKCHYHI KOHCTPYKIIil, IpUTaMaHH1 MOBI JIJIOBUX JOKYMEHTIB,
YHUKAaTH  CKJIQJHUX TpaMaTUYHUX  3BOPOTIB, HEOOXIJHO  BUKOPUCTOBYBATH
CTaHJApTU30BAHY TEPMIHOJIOTIIO, YHUKATH MaJOBIIOMUX TEPMiHIB 1 CUMBOIIB. OOcsAT
agorarii - 1o 1000 3HaK1B.

III. AHoTallis aHTJIIACHKOI0O MOBOK 20MYEMbCsl pedakyicro 30IipHUKA HA OCHO8I
VKpaincokoi anomayii.

IV. [Ing acmipaHTiB TOpH MOJAHHI CTaTTI B 301pHUK 0008 A3K0B0I0 € pPeKOMeHOAayisl
HAYK0B8020 KepiHUKa MO0 TOIUILHOCTI MyOsikalii ctati (y JOBUIbHIN dopmi).

V. Jlo penakiiii mogaroThCs eleKmpoHHa Ui naneposa Bepcii CTaTTI.

1. EnexkTponHa Bepcis mojaeThes 0 penakuii y gopmarax *.doc Ta *.rtf. Hlpudt
Times New Roman, 14 kermnb, yepe3 miBTOpa IHTEPBAIM; MOJS: 3BEPXY - 2 CM; 3HU3Y -
2 cMm; JiBOpYY - 3 cM; mpaBopyd - 1,5 cm, namip - A-4.

2. Ilepen OCHOBHUM TEKCTOM BKAa3aTH 1HII1a]IH Ta MPI3BUILE aBTOPA, YCTAHOBY.

3. Jlo cTaTi TakoX AOJAETHCS 008i0Ka npo asmopa (BKa3ylTbCs 1HIIIAIN Ta MPI3BUILE
aBTOpa, YCTaHOBA, IMOCaJa, HAYKOBUM CTYyMiHb Ta HAyKOBE 3BaHHSA, KOHTAaKTHUM
TenedOoH Ta KOHTaKTHA ajapeca). O0csr ctarTi — BiJl 12 CTOPIHOK.

13 3pasxkamu oghopmnenHs cmameri MOHCHA O3HAUOMUMUCSL 8
J1abopamopii opeanizayiuHoi nCUxon02ii
Incmumymy ncuxonoaii im. I'.C. Kocmiwoka AIIH Yxpainu

Anpeca: M. Kuis, Byin. [lanbkiBebka, 0.2, k Ne 22 .
ten. (044) 288-07-19, 8 095 607 96 27, 8 050 358 99 41




8. BITAHHS 3 3AXMICTOM JOKTOPCHKHUX TA
KAHJIMJAATCHLKUX JUCEPTALII TA OTPUMAHHS
BUEHUX 3BAHD

Mu cepaeuHO BITAEMO HAIIUX KOJIET Ta JIPYy3iB, SIKI MPOTATOM OCTAHHIX MICAIIIB
YCHIITHO 3aXMCTWJIM CBOI JOKTOPCbKI Ta KaHAMAATChbKi gucepranii B IHcTUTyTI
ncuxoJorii im. I'.C.Koctioka AITH Ykpainu:

JlokTOopCchKa nucepramis:

Bonpapuyk Osnena IBaniBHa (,,ColiaJibHO-ICUXOJIOT14H1 OCHOBH OCOOUCTICHOTO

PO3BUTKY KEpIBHUKIB 3arajlbHOOCBITHIIX HaBUYaJbHUX 3aKkjiafiB y mpodeciiiniit

misbHOCTI”; cnemiajibHICTh 19.00.05 — coriajgpHa IICUXO0JI0rs; IICHXO0JI0r1S COI1albHOT
pob6otun). 3axuct BinOyBcs 21 xoBTHsS 2008 p. B InctutyTi mcuxosorii im. I'.C.
Koctioka AITH Vkpainu). Onena IBaHiBHa BXe oOTpuMaja JIUIUIOM JOKTOpa

MCUXO0JOTIYHUX HAYK Y KBITHI.

Kanaunarcbki nucepramii:

Kpenennep Oxcana BasnepiiBna (,,[Icuxonoriuni ymoBu
MIAIPUEMITIB 10 3IACHEHHS TpodeciiHol MiSTILHOCTI B
chepi TopriBesnbHOTO 613HECy”; cmerianbHicTh — 19.00.10-
opraHizaiiiHa TIICHXOJOTi; €KOHOMIYHAa  TICHXOJIOTIs).
3axuct BinOyBest 22 kBiTHS 2009 p. B [HCTUTYTI TICUXO0JIOTT]
im. I'.C. Koctroka AITH Ykpainn).




Muxaiinienko BikTopito OnexcanapiBny (,,[Icuxonoriuni
YMOBU TMIJITOTOBKH TMPAIIBHUKIB CHCTEMU JEpPrKaBHOI
CIIY»0Hu 10 poOOoTi B KoMaHA1”; cnenianbHICTh — 19.00.10-
opraHizaiiiHa TICUXOJIOTiSl; E€KOHOMIYHA TICHUXOJIOTis).
3axuct BigOyBcs 22 kBiTHA 2009 p. B [HCTUTYTI nCcUXoJorii
im. I'.C. Koctioka AITH Ykpainn).

Takox mupo BiTaemo @inb Ouseny AnatodiiBHy (IHCTMTYT mcmxoJiorii im..

I'.C.KocTtioka AnH Ykpainu; YHiBepcuTeT MmeHe:kMeHTY ocBiTu AITH Ykpainn)
ta Tkaauu Mapianny I'puropiBny (3anopizbknii HalliOHAJBLHUN YHIBEPCHUTET) 3

OTPMMAaHHAM HAYKOBOI'O 3BaHHA AOUEHTA.

3uunMo IM MNOJAJBIIMX YCHiXiB, NpodeciiHOro 3pOCTaHHA Ta

JNOCATHEHb HA HAYKOBOMY HLIsXy!!!
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BVIJI. TAHLEKIBCEKA, 2
KUIB-01033
(E-MAIL: LKARAMAOI1@yahoo.co.uk
uaoppp@online.ua)

(TEJL + 38 044 288 07 19; FAX. + 38 044 288 07 19)
MOB. TEJL 8 (095) 607 96 27

MAIL: UAOPPP@WONLINE. UA

PEJAKIIAHA KOJIET'IS:

KAPAMVIIIKA JIL.M., JI-P [ICUXOJL. H., [IPO®. (FOJI. PEJL.)
®UIb O.A., K. [ICUXOJL. H.
®EJIOCOBA T'.JL, K. [ICUXOJL. H.
KPEJIEHLIEP O.B.
KOBAJIBUYK O.C.
TEPELIEHKO K.B.
IBKIH B.M.



mailto:LKARAMA01@yahoo.co.uk
mailto:uaoppp@online.ua

